
Hiring Ex-Offenders: 
Raising the HR Bar 
(includes Anamosa Prison Tour) 

Does your organization have a policy against hiring felons 

or people convicted of a crime?  Do you automatically 

exclude applicants on the basis of a criminal record?   

Sometimes misdemeanors or arrests do not always result in 

convictions.    This ECI training session will provide 

information about tapping into an alternative workforce.  

You will learn about: 

 America’s Job Honor Awards mission and business     

approach 

 Employer panel Q/A about hiring Ex-Offenders 

 Anamosa Prison Tour and Apprenticeship Program 

The Iowa Job Honor Awards 

Founder Kyle Horn takes the audience on an inspiring 

journey through the development of the Iowa Job Honor 

Awards. Along the way, he provides unique insights into 

Iowa's workforce crisis, proposes innovative solutions, and 

shares the moving stories of honorees who have overcome 

significant barriers to employment. 

 

Tim Diesburg has been with the Iowa Department of 

Corrections for 34 years; promoted through the ranks to an 

Iowa Prison Industries Supervisor in 1997 and is currently the 

Iowa Department of Corrections State Wide Apprenticeship 

Coordinator.   

When:    Thursday, June 30, 2016 

 9:00 am — Noon 

 

Where:  Anamosa State Penitentiary 

               406 North High Street  

             Anamosa, IA 52205  

 

Cost:     No Cost, snacks provided   

Registration is requested by Monday, June 27, 2016.   

To register, please go to: http://anamosajobhonor.eventbrite.com 

Iowa Employers’ Councils are groups of employers who work in partnership with Iowa Workforce Development to meet the needs of businesses  

and provide expert information on issues that effect the business community. If you would like to know more about what ECI has to offer,  

visit www.iowaworkforce.org/eci.  An Equal Opportunity Employer/Program 

ECI Training Session Partners 

We have submitted this training for 2 hours of HRCI 

Credits 

The use of this seal is not an endorsement by the HR Certification Institute  
of the quality of the program. It means that this program has met the HR 
Certification  Institute’s criteria to be pre-approved for recertification 
credit. 


